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SPECIAL POINTS
OF INTEREST:

I Case Management
Conference- June
20thfi22nd

i Facility Comprehen-
sive Audits- October
10th

1 5krun/walk - June
20th

1 Do you know the re
entry vision state-
ment?
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CAREY GROUmMCASE MANAGEMENT
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WEXFORD HEALTHPAROLE LIAISON

8§ In December of 2016 anWexfffoe dwhioaweaed rerrefear rhedn t o hi s
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RELAY FOR LIFEB GETTING INVOLVED FOROTHERS
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(Offender from NCCF) -
HIREAHOOSIER INITIATIVE FOR REENTRY
HI'RE i s a cooperative effort between the HOOSIERt
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back into their communities.
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PLUSA HITS THE STREES

ThRur polsievfuunl ifstesr (vPeL LpS)o gatahPeut na @or F e dtaicohalt$5 @oond d tag &

t buiyt eenhsad uhled pnee e Alyt h b bogrhi ium gdat shBel e sBad xegso Bmé z itlo was
serawmaffdroctagisarrdecainvay mohosf Ifye,nd e as ad¢Pruatneadnant ige t

i nvodnebndc o wrt ehted 66 hsea mdow t here are eight in Clay County.
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Promotions

§ Connor WU iGWk
§ Dennis Rxa®@|WLTM
§ James WiMAHR aUundsM
§ Jenal ea NBGEF/ iWhTsM
§ Bl ake HuUNGH UTM
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RE-ENTRY VISION STAEMENT
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